placknewsdi 


2 x 2 ll 
Dil HPCE an paar Diés 
OCT: 01972 WEEK OF OCTOBER 9, 1972 


LIBRARY 


IN THIS ISSUE: 
PHILADELPHIA PLUMBING FIRM DEBARRED 
FROM FEDERAL CONTRACTS 


BLACK EEO OFFICER NAMED TO HEAD ATLANTA 
REGIONAL OFFICE OF WOMEN'S BUREAU 


BLACK REGIONAL LABOR DEPARTMENT OFFICIAL 
WORKS TO IMPROVE DELIVERY OF FEDERAL SERVICES 


MANPOWER PROGRAM GRADUATES SHOW INCREASE 
IN EARNINGS 


MONTHLY AREA EMPLOYMENT TRENDS FOR SEPTEMBER 
WORK STOPPAGES: AUGUST 1972 

VIRGINIA KNAUER'S ‘DEAR CONSUMER' COLUMN 
FILLERS FROM THE LABOR DEPARTMENT 








Week of October 9, 1972 


PHILADELPHIA PLUMBING FIRM DEBARRED 
FROM FEDERAL CONTRACTS 





Washington -- A Philadelphia plumbing contractor has been debarred from receiving 
further Federal or Federally -- assisted construction contracts because of noncompliance 
with the Philadelphia Plan. 

The debartient of Russell Associates, Inc., was announced by Assistant Secretary of 
Iabor for Employment Standards, R.J. Grunewald and Acting Assistant Secretary of Faqual 
Opportunity Malcolm E, Peabody, Jr., of the U.S. Department of Housing end Urban 
Development (HUD). 

The debarment occurred tn connection with a contract on a HUD-assisted Turnkey housing 
construction project sponsored by the Montgomery County, Pennsylvania Housing Authority. 
The Philadelphia Plan is an implementation of the provisions of Executive Order 

11246, which prohibits discrimination in the erployment of workers in Federal or 

Federally-assicted contracts. The Executive Order is administered by the U.S, Department 
of labor's Office of Federal Contract Compliance (OFCC). HUD has the responsibility for 
monitoring compliance with the Executive Order with respect to HUD-assisted construction. 

Under the Philadelphia Plan the general contractor is responsible for submitting 
minority group utilization goals and timetables as a measure of progress in providing equal 
employment opportunity. Subcontractors, including plumbers and pipe fitters, are 
obligated to make good-faith efforts to meet these goals and timetables. 

OFCC recently reported that the six building trades covered by the Philadelphia Plan 
topped their average minimum minority hiring goals during the first seven months of 1972. 
Minority workers accounted for 16.6 percent of more than 900,000 man-hours logged on 
building projects under the plan between January 1 and July. The average minimum 
percentage goal for hiring minorities in these trades in 1972 is 14.8 percent. 

A prime contractor on the Turnkey project, Backman Construction Co., submitted man- 
power utilization reports to HUD indicating that a subcontractor, Russell Associates, 
had failed to use minorities sufficiently to achieve the goals and timetables to which it 


was committed 
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After conciliation efforts to bring the company into compliance and a hearing at 
which Russell Associates failed to demonstrate that it had made good faith efforts to 
increase minority utilization, HUD Secretary George Romney ordered Russell Associates 
debarred from further Federal Contract Work. 

The OFCC approved the debarment and placed the name of the firm on its 
ineligibility list which is distributed to all Federal agencies. The firm will remain 
ineligible until it can prove to the satisfaction of the OFCC that it has established 
and will carry out employwent practices that comply with Executive Order 11246, 

Assistant Secretary of Labor Grunewald said, "The compliance activity which resulted 
in debarring Russell Associates is a strong example of the manner in which the OFCC, HUD 
and the other Federal Contract Compliance Agencies are carrying out the provisions of the 
Philadelphia Plan and similar hometown and imposed plans throughout the country. 


"There should be no doubt about our support for such plans," Grunewald added. 


Ht 
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BLACK EEO OFFICER NAMED TO HEAD ATLANTA 
REGIONAL OFFICE OF WOMEN'S BUREAU 

WASHINGTON -- Mrs. Joan F. Green, a former Federal equal employment 
opportunity officer, has been appointed Atlanta Regional Director of 
the U.S. Department of Labor's Women's Bureau. 

Assistant Secretary of Labor Richard J. Grunewald said Mrs. 
Green will be responsible for administering programs to increase 
employment opportunities and eliminate employment discrimination against 
women in an eight-state area. 

The Atlanta region includes Alabama, Florida, Georgia, Kentucky, 
Mississippi, North Carolina, South Carolina and Tennesseei 

Prior to her appointment with the Women's Bureau, the Los Angeles 
native was a contract compliance advisor with the Labor Department's 
Office of Federal Contract Compliance in Washington, D.C. and in the 
Los Angeles area office. She helped to develop programs to ensure equal 
employment opportunity in the construction industry. 

Mrs. Elizabeth Duncan Koontz, Deputy Assistant Secretary of Labor 
and National Director of the Women's Bureau, pointed out iad Mrs. Green 
brings to her post a wide range of experience in implementing programs 
to help minorities and in working with women's organizations and 
community and youth groups. Her experience will be especially valuable 
in furthering the Bureau's efforts to reach and serve minority women and 

and girls." 

Between 1968 and 1970, Mrs. Green was an equal opportunity officer 
with the Economic Development Administration of the U.S. Department of 
Commerce. 

Earlier, Mrs,. Green held a variety of positions with the Los 


Angeles city and county governments. As a program developer with the 


Model Cities Program, she was responsible for education, manpower 
(more) 
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and economic development programs. In her work with the city's 

poverty programs, she helped promote training and employment oppotrtunit- 
ies for disadvantaged youth. As senior deputy probation officer she 
coordinated the Group Guidance Program for girls' gang groups in the 
South Central Los Angeles area. For several years, she was employed 

in a delinquency prevention program as a coordinator of the Deputy 
Auxiliary Police with the Los Angeles Police Department. 


She is a graduate of the University of Southern California. 
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WORKS TO IMPROVE DELIVERY OF FEDERAL SERVICES 


Atlanta -- Charles A. Hicks holds a unique position in the Atlanta regional office 
of the U.S. Department of labor. Stationed in the office of the Labor Department's 
regional director as the Federal Regional Council staff member for the department, 

Dr. Hicks carries out activities related to the director's membership on the Council. 

Composed of the principal federal agencies concerned with social programs, the 
Council represents a new approach, initiated by President Nixon, to improving coordina- 
tion of these agencies in the delivery of services. An especially satisfying aspect of 
this work, says Dr. Hicks, is "knowing that I can play some part in seeing that federal 
services reach all groups, including minorities, more quickly and with greater impact for 
good than ever before." 

Dr. Hicks' past personal experiences have given him a particular appreciation for 
the necessity of bringing the federal government "closer to home" for those in need of 
services. 

One of 12 children born to a Shreveport, Ia., Baptist preacher, 64-year-old Dr. 
Hicks learned early in life what it means to have little money and move frequently from 
community to community. By the time he had completed his public school education, he 
had lived in towns across Louisiana, Arkansas, Mississippi and Texas. Life was difficult 
in many respects. Health care was a particular problem. Of 12 children in the family, 
only five survived to adulthood. 

As he entered his late teens and began to consider what occupations might be open 
to him. Dr. Hicks saw only a limited choice, either "hod carrier or school teacher." 

He chose the latter, but the choice didn't mean that he would be a stranger to manual 
labor. 

"I worked my way through Arkansas Agricultural, Mechanical and Mormal College (AM&N) 
by holding down a series of janitorial and other similar jobs, he recalls.” Just before 
graduation time, the bursar informed him that he couldn't graduate until he paid the $65 
still owed on tuition. Dr. Hicks was president of the senior class and he was determined 


to graduate with his fellow students. 
MORE 
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"While my classmates celebrated ‘class day;' I began digging ditches at 104 a 
lineal foot. By the time the degrees were handed out, I was there to get mine, debt- 
free." 

Shortly after graduating, Dr. Hicks began a career in teaching and school administra- 
tion that was to see him spend many difficult years working for accreditation of the black 
schools in Arkansas. 

He ‘interrupted his work in education to study in the graduate schools of Fisk 
University and, later, at Teachers College, Columbia University, where he received a 
doctorate in education in 1962. In addition, he took time out to serve as a classifica- 
tion specialist in the U.S. Air Force for three years during World War II. 

In 1965, Dr. Hicks left his position as supervisor of instruction for the Arkansas 
State Department of Education to join the Labor Department in Atlanta as deputy regional 
director of the Neighborhood Youth Corps program. 

Through subsequent promotions, he held positions in New Orleans, Louisiana and 
Birmingham, Alabama, as well as in Atlanta. He served as the labor Department's Federal 
Regional Council staff member since 1969, first in the office of the regional manpower 


administrator in Atlanta and, since March, in the office of the regional director. 


Hartt 
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MANPOWER PROGRAM GRADUATES SHOW INCREASE 


PO OE ee 


Washington -- Men and women completing manpower training programs under Department 
of labor auspices show a significant increase in earning power, Secretary of Labor James 
D. Hodgson has announced, 

Survey findings show average gains of as high as 11 percent for men and 15 percent 
for women over what they earned before they underwent job training, the Secretary said. 

Median annual earnings of men completing training in classroom programs was $5,575, 
up 11 percent from a pretraining level of $4,990. For women, the median rose from 
@ pretraining level of $3,785 to $4,100. 

In on-the-job training (OJT) programs, median hourly earnings of both men and women 
completers was $2.68 an hour, compared with a pretraining level of $2.52. 

The Secretary pointed out that these increases were higher than the increases in 
earnings posted by all production workers in the private sector during the period 
surveyed--the first nine months of fiscal year 1972. 

Hourly earnings of all production workers advanced 4.1 percent during the survey 
period while classroom trainees showed a gain of 8.7 percent and those in OJT showed 
6.3 percent. 

Women did better than men on a relative basis in the OJT program. Median annual 
earnings of women rose from a pretraining level of $3,890 to $4,470 (15 percent), while 
those for men increased from $6,345 to $6,675. 

Despite differences in wage levels in classroom programs the percentage gains in 
earnings after training were roughly the same for whites and blacks, for disadvantaged and 
nondisadvantaged completers, and for family heads and nonfamily heads. 

Unlike the classroom program, there was considerable disparity in the OJT program 
in the percentage gains of whites and blacks, of disadvantaged and nondisadvantaged, and 
of family end nonfamily heads. Generally speaking, those with the lowest pretraining 


earnings made the best percentage gains. 
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The earnings survey, covering Manpower Development and Training Act (MDTA) trainees, 
included 10,028 classroom completers and 3,559 OJT completers. 


The survey did not include OJT completers in the Job Optional Program (JOP), which 


is administered directly by the States. 


MDTA classroom training programs are those conducted in an institutional or 


educational setting; OJT programs are conducted by an employer at the job site, 


Ht 
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MONTHLY AREA EMPLOYMENT TRENDS FOR SEPTEMBER 

Washington -- The Labor Department has removed Portland, Oregon, and Wheeling, 
W. Va., from the list of areas of "substantial" unemployment (6% or more). 

Assistant Secretary of Labor Malcolm R, Lovell, Jr., said the changes reduced the 
number of major labor areas in the "substantial" category to 51. This was the lowest 
total since March 1971 and 14 fewer than a peak of 65 reached last October, reflecting 
a steady improvement in employment trends. 

Their reclassification raises to 99 the number of major labor areas - out of 150 
classified each month'- which are below the 6 percent level. 

Lower unemployment in the Portland area is attributable mostly to recent gdéins 
in both durable goods and nondurable goods manufacturing, principally in food products, 
textiles, lumber and wood products, electrical equipment, and in transportation equip-- 
ment. 

Additional ship repair contractz are expected to further boost the area's employ- 
ment payrolls. 

The Portland labor area includes Clackamas, Multnomah and Washington Counties in 
Oregon and Clerk County in Washington. 

In the Wheeling area, recent expansions in durable goods manufacturing, principally 
in nonelectrical machinery reflecting new contracts to build an auto assembly line, and 
smaller payroll advances in primary metals (steel), fabricated metals, and other durable 
goods (tpys), helped increase employment. 

The Wheeling labor area includes Marshall and Ohio Counttes in West Virginia and 
Belmont County in Ohio. 

The September ratings are based on reports by State Employment Security agencies 
on employment and work force figures for mid-July, and preliminary August figures. 

Firms in areas of "substantial" unemployment that agree to hire disadvantaged 


workers are eligible for preference in bidding on certain Federal procurement contracts. 


* HE 
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WORK STOPPAGES: AUGUST 1972 


WASHINGTON -- Strike activity continued to decline in August 1972, 
according to the U.S. Department of Labor's Bureau of Labor Statistics' 
preliminary estimates. Although*there were 3 more working days in 
August than in July, there were 937,000 fewer man-days lost in larger 
strikes (those involving 5,000 workers or more) in August, and the 
percent of estimated working time lost dropped from 2.1 working days 
per 1,000 in July to 1.5 in August. This was the lowest level for 
August since 1964. 

Three-hundred sixty stoppages, involving 108,000 workers and 
856,000 man-days of idleness, began in August. Although declining 


only slightly from July's level, the number of stoppages beginning in 


August was 18 percent below the comparable period last year 


and was the lowest number of strikes beginning in August in the last 
7 years. The number of workers involved also fell to a 4-year low 
for August, decreasing almost 40 percent from July. Man-days lost in 
August £972 were considerably less than in the previous month and in 
August 1971, which saw considerable new strike activity in the cons- 
truction industry. Six-hundred thirty stoppages were in effect in 
August 1972, idling 198,000 workers for 2.5 million man-days of idle- 
ness. Reflecting the lessened impact of larger work stoppages, 
particularly those carried over from previous months, the number of 
workers involved and man-days idle declined between July and August of 
1972, although the number of stoppages was virtually the same. 

Six work stoppages, each involving 5,000 or more workers, accounted 
for slightly less than one-fourth of the total workers involved and one- 
third of the total idleness. Four of these stoppages involved construction 


workers, one, airline workers, and the other, publishing workers. Of 
the six strikes, three began in August, and two were settled by the end 


of the month. 
# # # 









st 


Dear Consumer 


Read Labels 
Of Detergents 


By Virginia Knauer 
Special Assistant to the President 
and Director S 
White House Office of Consumer Affairs 
You probably don’t think of your household de- 
tergent or cleaning powder as a hazardous substance. 
In fact, you may be used to considering it just another 


form of soap. 


Yet under the Federal Hazardous Substances 
Act, the Food and Drug Administration requires 
manufacturers of some cleaning compounds to add 
or revise cautionary labels on their products. 


The law covers the fol- 
lowing cleaning products:.de- 
tergents, cleaning powders, 
rust and stain removers, 
drain cleaners, waxes, pol- 
ishes, strong ammonia and 
bleaches. (The law also covers 
many other household chem- 
icals, such as paint and paint 
thinners, cement, lime, adhes- 
ives, photo chemicals, solder- 
ing agents, automotive fluids, 
antifreezes and motorboat 
fuels.) 

There are certain reasons 
for FDA’s actions. Lately, 
manufacturers have created 
compounds designed to do a 
better job of cleaning. Some- 
times, they have come up 
with cleaning ingredients that 
are dangerous if handled care- 
lessly. 

The new cleaning com- 
pounds are not the only 
reason for FDA’s concern 
about labeling. Many old, fa- 
miliar products—those that 
have been on the mar- 
ket for many years—can be 
hazardous. 

Any hazardous product 
without adequate warning 
labels can be a threat to child 
safety. As every mother— 
and father—knows, children 
ean find and get their hands 
on many “no-no’s” when they 
are at play in the house. 

Therefore, FDA requires 
the warning labels to advise 
parents of the potential dang- 
ers of detergents and other 
cleaning products. 

Recently, the agency re- 





quired improved warning la- 
bels on more than two dozen 
such products, 

The following are exam- 
ples of the kind of warnings 
you should look for on pack- 
ages: 

MAY CAUSE BURNS 
TO SKIN 

MAY CAUSE BURNS 
TO EYES 

HARMFUL IF SWAL- 
LOWED. 

For some hazardous 
products, first aid instruc- 
tions—such as CALL A PHY- 
SICIAN IMMEDIATELY— 
must appear on labels. 

You needn’t change your 
buying preferences because 
of the warning labels, but you 
should consider the product 
and its warning label when 
you get it home: Heed the 
warning in using the product 
yourself, and remember to 
store the product where your 
children cannot get to it. 

For a more detailed ex- 
planation of the Federal Haz- 
ard Substances Act and 
FDA’s work to protect con- 
sumers—especially children— 
from accidents due to house- 
hold chemicals and caustics, 
you may want to get the FDA 
Fact Sheet on the subject, 
The Federal Hazardous Sub- 
stances Act—Legislation for 
Home Safety. 

Write to FDA Fact 
Sheets, Office of Consumer 
Affairs, Food and Drug Ad- 
ministration, 5600 Fishers 
Lane, Rockville, Md. 20852. 
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FILLERS FROM THE LABOR DEPARTMENT 


The Office of Federal Contract Compliance of the Labor Department's Employment Standards 
Administration conducts programs aimed at progressively increasing employment, utiliza- 
tion and upgrading of minorities and women in Federal contract work, and providing equal 
employment opportunity regardless of race, color, religion, sex or national origin. 

Ht 
Since 1969, about 20,000. workers have received approximately $42 million in trade 
readjustment allowance payments through the Department of Labor. Under terms of the 
Trade Expansion Act, this program provides special assistance to workers whose jobs are 


adversely affected by increased imports resulting from liberalized national trade 


policy. 


Ht 


During fiscal 1972, almost 15 million persons applied to the State public Employment 
Services affiliated with the Manpower Administration of the Department of Labor for 
job-finding assistance. 

HH 
During the two years ending in September 1972, a total of 220,767 workers facing loss 
of their jobs in mass layoffs were given employment assistante by the public Employment 


Service under the Labor Department's mass layoff program. 


Ht 





